
 

Create a campus culture where outcomes are understood and  
valued and where assessment functions as a resource leading to  

improved instruction, curricula, programs, and/or services. (2016)  

 Onl ine   •   1s t  and 3r d Tuesdays   •    2:00-3:30pm 
 
Minutes – October 19, 2021  
 
Attendance: 

Tania Anders Chris Jackson, Parisa Mahjoor X Professor, Geology & X  Professor, Kinesiology Professor, Chemistry Oceanography 
Tammy Knott-Silva Loni Nguyen Christina Cammayo X X Co-Chair, Manager X Co-Chair, Faculty Professor, Nutrition and Food Associate Dean, Kinesiology Professor, Biological Sciences 

Mary Ann Gomez-Angel Annel Medina Tagarao  Kelly Kong x Professor, Adult Basic X X Educational Research Student Rep Education Assessment Analyst 
Eric Lara Shelby White-Tremazi Jason Hayward X  Assoc Dean, Stu Suc & Equity x Professor, Adult Basic Professor, Counseling Student Services Education 

Vacant Vacant Vacant 
   Faculty Faculty Manager, Instruction 

 
 

I. Approvals  
A. Agenda for October 19, 2021 meeting (approved a minor change to the agenda) 
B. Minutes for October 5, 2021 meeting (approved minutes 10/5/21) Approved w/one 

abstention 
 

II. Old Business 
A. PLO Liaisons Update 

1. Update:  Loni put out a poll to check-in with liaisons.  It was discussed faculty   
are a bit overwhelmed this semester but will move forward.   
2. Check-in at November meeting 
3. Discussion to take place if this will continue moving forward  

B. OC Purpose & Functions and Goals 2021-2022 
     1.  Quick review and alignment with committee goals and institutional goals. 
     2.  Minor changes to goal #4 
     3.  Approved and Loni will send forward to C&I 
C. PIE and Outcomes 

1.  Met with PIE committee to discuss how to emphasize outcomes in PIE process.  
2.  The goal would be to make a stronger connection between the two. 
3.  No additional work just encourage faculty to tie related outcomes in PIE.  
4. Will work with Pedro to include in the PIE training for faculty.   

D. Assistant Outcomes Coordinator Position 
1.  AS approved the position and Chisa sent it out over the weekend. 
2. Loni emailed faculty on the outcomes committee 
3. First review for the position will be today 

E. Subcommittees 
1. Technology:  Work w/ NuVentive, Canvas, and Banner (Chris Jackson, Parisa, 
Christina, Mary Ann 
2. President’s Award: possible CANVAS course to increase awareness (Shelby 

White-Termazi)  
3. ILOs:  Work on alignment and assessing ILOs 

A l ignm en t  w i t h  ACCJC  S t andards  
I.B:  Assuring Academic Quality and Institutional Effectiveness—Defines and assesses learning outcomes 
II.A:  Instructional Programs—Collective ownership over the design and improvement of the learning experience 



4. Assessment Rubric and PD Flow Chart (Tania Anders) 
5. Collaborations with Student Services (Jason Hayward, Eric Lara) 

 
III. New Business 

A.  Student Success Data Presentation (tabled to next meeting) 
B.  Technology-NuVentive, Canvas, and Banner Data Pilot - Faculty Feedback 
     1.  Faculty embed their outcomes assessment into CANVAS  
     2.  OC faculty to pilot this connection to ensure accurate data 

3.  Goal is to streamline and utilize common assessments 
4.  Data is relevant per course and identify by demographics  

C.  SLO Symposium (Jan 28-29, 2022) 
1.  The call for presentation has gone out 
2.  Ideas at the SLO symposium:  Let Loni know and she will share out 

D.  Adjunct Compensation Request:  Chemistry (Approved) 
      

IV. Announcements 
A.  Accreditation Kick-Off, Friday Oct 22, 1pm online (2:00 – 4:00 is a more detailed 
look of our work in the accreditation process)   
B.  Virtual Assessment Institute, Oct 24-27, 2021 (emailed) 
C.  Weekly Office Hour Wed, 11:30-12:30pm https://mtsac-edu.zoom.us/j/93319033631 
D.  Monthly Outcomes & Improve Training through POD: 11/16, 12/15 (Kate and Loni) 
E.  Outcomes & Assessment Friday Talks, email janio_jarek@sac.edu  
  

 

https://mtsac-edu.zoom.us/j/93319033631
mailto:janio_jarek@sac.edu



