Mt. San Antonio College

Equal Employment Opportunity (EEO) Plan Committee
MT SAC Minutes from November 3, 2025
M. San Antonio College 9:30 a.m. —11:00 a.m.

Location: POD Loft (06-263)

Committee Members

X| Tika Davé-Harris, AVPHR (Tri-Chair) X| Melissa Aguirre, Classified Senate Rep | X| Mia Vo, Associated Students Rep
X Eﬁgilrr; Cash, Classified 262 Rep (Tri- X Tony Rivas, Faculty Association Rep X| Suleyma Rosales, Committee Recorder

Stacy Bacigalupi, Academic Senate (Tri- Lisa Rodriguez, Acting Director of POD
Chair) (VPHR Designee)

X| Kimberly Butler, Classified 651 Rep Vacant, Management Rep

X| Joanne Franco, Confidential Rep

Stacy Manfredi (Guest)

ITEM DISCUSSION/COMMENTS ACTION/OUTCOME

1. Opening ltems
1.01 Call to Order

Meeting began at 9:34 AM

1.02 Confirmation of Agenda: Approval of | « Agenda reviewed Motion to adopt the agenda by T. Davé-Harris,
Agenda of the Regular Meeting of and 2" by R. Cash.
11/03/2025, with any Additions, No oppositions; no abstentions
Corrections, or Deletions Unanimous motion approved

2. Public Communication
2.01 Public Communication

No public communication

No requests for public comments were received.

3. Approval of Minutes

3.01 Approval of Minutes of the Regular e Minutes reviewed ¢ Motion to adopt the agenda by J. Franco, and 2™
Meeting of 09/08/25 by T. Rivas with noted corrections.
¢ No oppositions; one abstention
e Unanimous motion approved
4. Reports
4.01 EEO Recertification Report e EEO recertification was submitted to the Chancellor’s
Acceptance Office in September 2025, received approval last

week. Tri-Chair member expressed appreciation for the
committee’s efforts and support.
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4.02 Review of Reporting Requirements &
Data Collection

4.03 Welcome of New Member

The Chancellor’s Office identified disability data
collection as an area needing improvement.

For applicant data, it was noted that the current
application only asks whether an applicant requires a
reasonable accommodation, which does not capture
disability status. HR will research how other community
colleges collect this information to identify legally
compliant practices and ensure systemwide alignment.
For employee data, Banner includes a voluntary field
for employees to indicate disability status. This
information remains confidential, is reported only in
aggregate form, and is not linked to individual names
or positions. HR will issue a communication
encouraging employees to update this field, providing
step-by-step instructions and screenshots.

To strengthen data-driven equity efforts, HR will begin
reviewing applicant and employee workforce data on a
quarterly basis instead of annually, allowing earlier
identification of trends and more timely adjustments.
The committee suggested including context in these
quarterly reports to account for seasonal hiring cycles
so future members can interpret trends accurately. The
Chair agreed and will add narrative context to future
reports.

The committee welcomed a new student government
representative.

Committee members introduced themselves and
provided a brief overview of constituent group
representation, including classified, faculty,
management, and student roles.

5. Adjournment
5.01 Adjournment

The meeting was adjourned at 10:30 AM.

¢ Motion to adjourn the meeting by T. Daveé-Harris,
and 2" by L. Rodriguez.

¢ No opposition; no abstentions

¢ Unanimous motion approved




