
Common Questions
And How To Answer Them!

Tell Me 
About 

Yourself

Start with a brief overview of your current role,
then summarize your past experiences and skills
relevant to the job. Conclude with what you are

looking for in your next position. Use the
present-past-future formula to structure your

response.

Why Do You
Want to

Work Here?

Research the company beforehand and mention
specific aspects that attract you, such as its
culture, values, or projects. Connect these

elements to your career goals and how you can
contribute positively to the organization.

What Are
Your

Strengths?

Identify two or three strengths that are relevant
to the job and provide examples of how you’ve

demonstrated these strengths in previous roles.
Use specific situations to illustrate your points

clearly.

What Are
Your

Weaknesses?

Choose a real weakness but frame it positively
by discussing how you are actively working to

improve it. Provide an example of steps you’ve
taken or strategies you’ve implemented to

overcome this weakness.



Common Questions
And How To Answer Them!

Why
Should We
Hire You?

Summarize your unique qualifications, skills, and
experiences that make you a strong fit for the
role. Highlight how you can add value to the

team and contribute to the company’s success
based on what you’ve learned about their needs

during the interview process.

Describe a
Challenge You

Faced at
Work

Use the STAR method (Situation, Task, Action,
Result) to describe a specific challenge you

encountered, what actions you took to address
it, and what outcomes resulted from those

actions. This structured approach helps convey
your problem-solving abilities effectively.

Where Do
You See

Yourself in
Five Years?

Discuss realistic career aspirations that align
with the position you’re applying for while

showing ambition and commitment to growth
within the company or industry. Emphasize how
this role fits into your long-term plans without
being overly specific about titles or positions
that may not be available in that timeframe.

Do You Have
Any

Questions
for Us?

Always prepare thoughtful questions about the
role, team dynamics, company culture, or

growth opportunities within the organization
before going into an interview. This shows

genuine interest in both the position and the
company itself while also helping you assess if

it’s a good fit for you as well.




